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Self Directed 
Learning

• An approach to learning controlled by the 
learner

• “Individuals take the initiative, with or 
without the help of others, in diagnosing 
their learning needs, formulating learning 
goals, identifying human and material 
resources for learning, choosing and 
implementing appropriate learning 
strategies, and evaluating those learning 
outcomes” (Knowles, 1975, p. 18).



What do you need 
to learn? 
(objectives)

How are you going 
to learn it? (specific 
resources, 
strategies, people, 
etc.)

What barriers might 
you encounter?

Duration and target 
date for 
completion?

How are you going 
to know you 
learned it? 
(evidence)

Self Directed Learning Contract

Learner: Learning Experience:





Self 
Directed 
Learning 
Example

• A student is struggling to write a cover letter for 
a job application. You help the student to create 
a learning contract that will:

• encourage accountability

• outline specific steps and resources to 
achieve success

• allow as much/little support as needed

• doesn’t hold back other learners ready to 
move forward



Transformative 
Learning

Experience a Disorienting Dilemma
I just became a parent!

or
I lost my job!

Examine Assumptions
Wait .the way I used to understand things

doesn t make sense any more!

Seek Out Other Perspectives
Who else has experienced this?

Acquire New Knowledge
What do I need to learn to make sense of this new way of 

seeing the world?

Transformative Learning
I now make meaning/understand the

world in a new way.



Transformative 
Learning 
Example

• A student has recently moved to your community 
from a non-English speaking culture (this is a 
disorienting dilemma for her.) She is taking a course 
from you to improve her workplace readiness skills. 
One of those skills is improving her writing abilities. 
In your course you give her the opportunity to 
practice her writing and encourage a safe space for 
critical reflection on her experiences in order to make 
meaning of them. To do this you encourage her to:

• Journal about her experiences in her new 
community

• Choose a journal entry and share two main 
points with you



Experiential Learning

5 Tenets:

• Choosing an experience

• Framing the experience

• Facilitating the experience

• Processing the experience

• Transfer of learning





Experiential 
Learning 
Example

• A class of learners is asked to complete group 
project, but they are struggling to work 
effectively as a team. You set up a few initiatives 
(blind square, capsized raft, etc.) that will:
• Encourage teamwork

• Allow time for reflection on what worked, didn’t work, 
and why

• Encourage transfer of those same teamwork skills to 
the group project (and possibly to group projects in a 
future workplace)


